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Xiamen C&D Steel & Iron Group Co., Ltd.
Human Rights Policy

H# Purpose
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This Policy is formulated to regulate the human rights management of
Xiamen C&D Steel & Iron Group Co., Ltd. (hereinafter as “C&D Steel &
Iron Group” or “the Group”), respect and protect the legitimate rights and
interests of employees and relevant stakeholders, create a standardized,
orderly, and harmonious working environment, and promote the Group’s
sustainable and stable development.

#E B Scope
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This Policy applies to C&D Steel & Iron Group and its wholly-owned and
holding companies.

—# BN General Principles
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The Group complies with national laws and regulations relating to
employment, occupational health and safety, and other relevant areas, and
respects the legitimate rights and interests of employees and relevant
stakeholders.

AEHERFLAF, AROATEN, £RTER. Bl FHAFTEHRE
HFENS, THER. Rk, F8. FHEMFEF LiniE iz,
The Group upholds fair and standardized employment principles and
provides equal opportunities in employee recruitment, training, promotion,
and other areas. The Group does not engage in unlawful discrimination

based on gender, ethnicity, age, religious belief, or other factors.
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The Group protects employees’ legitimate rights and interests in accordance
with the law, attaches importance to communication with employees, and
supports employees in expressing their opinions and concerns through
reasonable channels.

AEARMEMY AR ETHRAET, £ TEG M OERL.
FRELUMTAH, BEEE. TN ITENR,

The Group opposes any form of forced labor and child labor, prohibits
improper conduct such as harassment and bullying in the workplace, and
creates a healthy and safe working environment.

£ H B Group Responsibilities
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The Group carries out human rights protection-related work based on its
actual business operations and pays attention to the legitimate rights and
interests of employees, suppliers, and other stakeholders.
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The Group conducts relevant training and publicity activities according to
actual needs to enhance employees’ compliance awareness and awareness of
rights protection.
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The Group complies with national regulations relating to remuneration,
working hours, rest, and leave, and protects employees’ legitimate rights
and interests in accordance with the law.
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The Group establishes employee communication and feedback channels,
and handles relevant issues in accordance with laws, regulations, and
applicable rules.
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The Group advocates that suppliers and partners operate lawfully and
compliantly, and jointly create a standardized and responsible business
environment.

4 3 Effective Date
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This policy has been reviewed and approved by the Group's management.
This policy shall come into effect from the date of its publication.
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The English version serves as a translation copy of the Chinese version of
the policy. In case of any inconsistencies between the English and Chinese

versions, the Chinese version shall prevail.
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