3.2

3.3

VAREY € ¥ 3tk 1 TA
BB B B PBR
Xiamen C&D Steel & Iron Group Co., Ltd.

Anti-Discrimination and Anti-Harassment Policy

ey Purpose

HEEAT., BE. ZEWITENE, ¥R Teniaa, BHETEZAN
FHIELE BRAT A, HRARKE,

In order to create a standardized, healthy and safe working environment,
safeguard employees’ legitimate rights and interests, and prevent
discrimination and harassment in the workplace, Xiamen C&D Steel & Iron
Group Co., Ltd. (hereinafter referred to as “C&D Steel & Iron Group

” or “the Group”) has formulated this policy.

¥ 6B Scope
ABRER TEZMEEARARE 2%, ERnE.
This policy applies to C&D Steel & Iron Group and its wholly-owned and

holding companies.

% FER Group Responsibilities
AEHEERTAMEMEGENGE, RAEMHRGEAEBERATA
The Group respects the dignity and the legitimate rights and interests of

employees and prohibits any form of discrimination and harassment.
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The Group adheres to fair and standardized employment principles and
legally safeguards employees’ equal rights in recruitment, training,
promotion, compensation, and other aspects. The Group does not engage in
unlawful discrimination based on gender, ethnicity, age, religious belief,

disability, or other factors.

ARAFIUFE, XF. AAFFTAN R TZwmRBAL. #E. Kb,
FRELLUITH, TERE. AFHNIENE.



4.2

4.3

5.2

The Group prohibits any form of harassment, humiliation, threats, bullying,
or other inappropriate conduct toward employees through verbal, written,
physical, or other means, and is committed to fostering a healthy and

orderly working environment.

4 ##2 ¥ Handling Procedures
ARERAMERTIATAACER, BFHELEE, FEHENTEAE.
The Group strengthens the management of employee conduct and promotes
a workplace atmosphere characterized by mutual respect and equal

communication.
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The Group carries out relevant awareness campaigns or training programs
based on actual needs to enhance employees’ awareness of anti-

discrimination and anti-harassment practices.

ARERAET R TEIRGEAERRER, 48X AR ERALE,
The Group establishes channels for employee feedback and complaints and

addresses related issues in accordance with laws and regulations.

A ZEH# Handling Mechanism

RITwANE A HMAEZEARER, TELANFRHT, Ta
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Employees who believe that they or others have been subjected to
discrimination or harassment may report the matter through the Human
Resources Department, the labor union, or other relevant group channels,

and provide relevant information or supporting materials.

AEAEREERRG G, HEaeERERATZELE,; HEEX
FAEFAAT AW, HIREARE RS E R R EEEARATAHE,
Upon receiving relevant feedback, the Group will verify and handle the
matter based on the actual circumstances. Where violations are confirmed,
the Group will take action in accordance with group policies and applicable

laws and regulations.



42 Effective Date

ABRREAEHERZFVELE LM, BXAZHRER,

This policy has been reviewed and approved by the Group's management.
This policy shall come into effect from the date of its publication.

FOURA F SORBOREFE, w5 F XURFES—RH, UFURANE
The English version serves as a translation copy of the Chinese version of
the policy. In case of any inconsistencies between the English and Chinese

versions, the Chinese version shall prevail.

BETRZ N EDTRAH
Xiamen C&D Steel & Iron Group Co., Ltd.
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