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Xiamen C&D Steel & Iron Group Co., Ltd.
Anti-Corruption and Anti-Bribery Policy
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Xiamen C&D Steel & Iron Group Co., Ltd. (hereinafter as “C&D Steel & Iron
Group” or “the Group”’) consistently conducts its business in an honest,
trustworthy, and ethical manner. The Group maintains a zero-tolerance approach
toward any form of corruption and bribery and has established effective
prevention mechanisms to eliminate the occurrence of such conduct. The Group
has formulated this policy to clarify the responsibilities of all employees in
upholding and complying with the Group’s anti-corruption and anti-bribery
principles, and to provide guidance for identifying and responding to matters

related to corruption and bribery.
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This policy applies to C&D Steel & Iron Group and its wholly-owned and holding
companies. Each unit may develop corresponding anti-corruption and anti-bribery
policies based on its actual situation and industry characteristics, which must be

consistent with this policy.
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4.1

4.2

4.3

4.4

Corruption is the abuse of power, position (such as an individual’s public officer
position), status, or resources for personal gain in a manner that harms the
interests of the Group. Bribery is the act of offering, promising, or giving of
financial or other benefits to another party for personal gain in a manner that

harms the interests of the Group.
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Employees are prohibited from engaging in or appointing others to perform the

following actions:
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To obtain undue benefits, directly or indirectly provide, give, or promise to give
financial benefits or any other valuable item to public officials or their

representatives.
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Bribing private entities by directly or indirectly providing, giving, or promising to
pay money or any other valuable item for gaining business advantages or as a

reward for previously obtained commercial benefits.
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During any business negotiation or bidding process, provide or accept money or

any other valuable item if such conduct may potentially influence the outcome.
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Employees, whether directly or through agents, consultants, family members, or
other parties, accepting money or any other valuable item from a third party in
return for the Group providing business benefits to such third party or any other

person.



4.5

4.6

4.7

4.8
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Misappropriating, stealing, fraudulently obtaining, or otherwise illegally

occupying Group property by taking advantage of one’s position or authority.
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Providing facilitation payments to induce or expedite the routine duties or

administrative actions of government authorities or officials.
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Threatening or retaliating against individuals who refuse to engage in bribery or

raise concerns under this policy.
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Engaging in any other actions that may result in a violation of this policy.
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The Group regulates gifts and hospitality to prevent actual or potential risks of
bribery or corruption. The Group only provides or accepts gifts, cash gifts, and
hospitality that fall within the realm of standard business etiquette. Employees
must obtain prior authorized approval before providing any gifts, cash gifts or
hospitality related to the Group's business to third parties. Employees shall refuse
or return any gifts, cash gifts, or hospitality that clearly exceed the scope of
normal business interactions and may result in unfair business practices or harm
the interests of the Group. If an employee is unable to refuse gifts or valuable
items from a third party that exceed the prescribed value, they shall promptly
submit the received gifts or valuable items to the relevant department of the

Group for registration and handling.
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The Group strictly prohibits engaging in sponsorship, donations, or community
investment activities to conceal bribery or seek undue business advantages. No
sponsorship, donations, or community investment activities shall unduly influence
any of the Group’s business decision-making. The Group’s sponsorship,
donations, or community investment activities must comply with relevant laws
and regulations and the Group policies. These activities should adhere to the
appropriate internal approval processes within the Group, and records of such
donations, sponsorship, or community investments should be diligently

maintained.
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The Group provides anti-corruption and anti-bribery education and training to all
employees to communicate relevant policies, systems, and requirements, and to
strengthen employees’ awareness of integrity and ethical conduct. In addition, the
Group actively promotes its anti-corruption and anti-bribery policies to suppliers,
contractors, customers, and other business partners, and advocates and encourages
all parties to jointly comply with integrity and ethical business conduct

requirements.

#% Whistleblowing
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The Group encourages employees, business partners, and other stakeholders to
report or disclose, on a named or anonymous basis, any suspected or actual acts of
bribery or corruption, and will take necessary measures to protect such
individuals. The Group shall keep the identity information of whistleblowers, as
well as related reporting materials, confidential, and commits to ensuring that no
one will suffer adverse consequences for refusing to participate in bribery or
corruption, or for making a good faith report of suspected actual or potential

bribery or other corrupt practices that have occurred or are about to occur.
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Any employee who violates this policy or applicable laws and regulations shall be
subject to disciplinary actions, including but not limited to demotion, dismissal,
and claims for compensation. Where any supplier, client, agent, consultant, or
other third party conducting business with the Group violates this policy, the
Group may terminate the business relationship and pursue any available legal
remedies. The Group also reserves the right to refer the relevant responsible
entities or individuals to the appropriate government authorities, regulatory

bodies, or law enforcement agencies for further action.

4 3 Effective Date
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This policy shall come into effect from the date of publication.
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The English version serves as a translation copy of the Chinese version of the
policy. In case of any inconsistencies between the English and Chinese versions,

the Chinese version shall prevail.
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